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38. Chapter Education - Attending ASHHRA-sponsored programs related to “Reach Beyond the Expected: HR

Delivery”
® Chapter officer and/or chapter member(s) have attended ASHHRA-sponsored programs such as senior
executive forum, audio/web seminar, and/or annual meeting learning session. (See Addendum 6 or use

your chapter model)
Documentation Required: Submit individual’s name, date, program, and location.




Addendum 6
Programming

ASHHRA-Sponsored Programs

Chapter officer(s) and/or members who have attended ASHHRA-sponsored programs (e.g. Annual Conference &
Exhibition, Webinars, Leadership Conference, etc.):
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“Leadershi ~ Chicago,IL | "~ Alisa Rathbun

Conference
ASHHRA Washington, DC Pamela Drake
Advocacy
Committee 5/08
Annual Austin, TX Alisa Rathbun
Conference 10/12- Securing HR’s Seat at the Table (S10 HBK/LI)
10/11/08- 10/14/08 10/12- Partnering with Operational & Community Leaders to

Meet Workforce Needs (S17 CC/MLP/NP)

10/13- Succession Planning & Talent Mgt (M8 PS/MLP/ NP)
10/13- Skeleton, Brooms & Oid Baggage (M19 HRD/MLP/NP)
10/13- Health care Transformations {(M24 HBK/MLP/NP)
10/14- Passion, Purpose and Personal Accountability (T7
PL/LV MLP/ NP)

" “« Gini Adams

10/12- Ten Challenges that Should Keep HR Professionals Up
at Night (S7 HRD/ MLP/ NP)

10/12- Seven Policies that create WOWI! (812 HRD/MLP/NP)
10/13- Is there a Doctor in the House? (M3 HRD/ MLP/ NP)
10/13- Skeleton, Brooms & Old Baggage (M19 HRD/MLP/NP)
10/13- Benefits are Not a Game (M25 HRD/ MLP/ NP/ BP)
10/14- Developing Future Leaders (T4 PL/ MLP)

“ . Tina Fisbeck

10/12- Getting the Metrics Message to the C-Suite (S6
PS/MLPNP)

10/12- Employee Engagement (S22 PS/LI)

10/13- Is there a Doctor in the House? (M3 HRD/ MLP/ NP)
10/13- Less Pain More Gain (M18 PS/MLP/NP)

10/13- Health care Transformations (M24 HBK/MLP/NP)
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10/14- Use of Technology in HR (T5 HRD/ MLP)
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Greg Thress
10/12- Leadership Starts with Values (S2 PL/ MLP/ NP)
10/12Finding Money in Retirement Plans for Employees and
Plan Sponsors (S14 HRD/ MLP/ NP)
10/13- Accommodating the Disabled Worker (M4 PS/ MLP/ NP)
10/13- Wage-Hour Traps and Recent Trends (M16
HRD/MLP/NP)
10/13- Benefits are Not a Game (M25 HRD/ MLP/ NP/ BP)
10/14- Use of Technology in HR (T5 HRD/ MLP)

HRD= HR Delivery; HBK= Healthcare Business Knowledge;
PS= People Strategies

CC= Community Citizenship; PL= Personal Leadership; LI=
Leadership Institute

MLP= Mid-Level Professional; NP= New to the Profession;
BP= Best Practice






