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ASHHRA Advocacy Committee Winter Update 2011
Hearing on Emerging Trends at the National Labor Relations Board

Roger King, our very own ASHHRA member, testified before the Hearing on Emerging Trends at the National Labor Relations Board House Education and the Workforce Committee’s subcommittee on Health, Employment, Labor and Pension.  Below is, in part, the conclusion of his testimony.  You can view his entire remarks at http://www.ashhra.org/advocacy/index.shtml .

“In conclusion, I have not meant to overstate the concerns of employers   regarding the above matters.  Perhaps when the Roundy’s, Specialty healthcare, and other pending important decisions before the Board are decided, concerns of dramatic reversals of precedent and inappropriate rulemaking will be proven to be unfounded,.  I hope that this is the outcome regarding such matters.  The Board, however, has put these issues in play particularly by proceeding with only two confirmed Board Members and over the strong dissent of the lone Republican Board Member.  Further, the exceptionally accelerated manner in which the Board is proceeding, and in certain instances bypassing the procedural safeguards of the APA, raise serious questions.  Hopefully, the Board will properly utilize its resources, including being totally transparent regarding its intentions with respect to off-site electronic voting.  Finally, hopefully the Board also will embrace the objectives and desired outcomes of President Obama’s January 18, 2011 Executive Order and not only curtail certain of its initiatives but also reexamine all of its rules and regulations.”

ASHHRA Labor Activity – (Reference IRI Report on ASHHRA Website)
· Unions won 71% of all NLRB elections in the health care industry

· Among nurses and other professional and technical health care employees, 15% are represented by unions

· Among health care support occupations, 9.2% are represented by unions

· The number of RC health care elections have increased over 2009, RC petitions filed have decreased

· Trends in health care (71%) and non-health care (67%) union elections have remained flat over 2009

· SEIU filed 44% of health care petitions

· Respondents said bargaining units targeted:

· RNs – 75%

· Service/Non-Professional – 45%

· Technical – 40%

· Skilled – 35%

· Vulnerabilities encouraging union representation

· Wages – 24%

· Leadership – 19%

· Benefits/Local Activity – 9%

· Financial Challenges/Organizational Change – 7%

· NNU Update

· 74 days on strike in 2010, 34,070 workers affected, over 115,000 workdays lost

· Trend is toward shorter strikes involving more employees

· SEIU Elections at CHP in Ohio

· 44 units of professional and non-professional employees, with nearly 6,600 eligible voters

· SEIU wins four and loses 39 units, with one unit still to be determined

· CHP and SEIU agreed not to campaign against each other

· Union Strategies

· Leveraging regulatory agencies

· NLRB decisions

· Increasing frequency and intensity of corporate campaigns

· Neutrality and fair election agreements  and Legislation - pushing for staffing ratios


Outstanding Chapter Achievement:
To recognize an HR professional from each affiliated chapter whose significant contributions advance the health care human resources profession. This exemplary HR leadership during 2010 warrants recognition from ASHHRA, understanding the importance and worthiness to recognize an outstanding Chapter member who is not in the role of a chapter officer.
Any chapter member in good standing excluding any Chapter officer is eligible for this Award.  The recipient is not required to be an ASHHRA member.  The selection process will take place at the Chapter level and can be done through any method the Chapter leadership deems appropriate.  Some examples might include a special committee, a general membership vote, an executive committee selection, etc. Only one award nomination per chapter will be allowed
Outstanding Chapter Officer:
To recognize, on behalf of an ASHHRA Chapter, a 2010 Chapter Officer (President, President-Elect/Vice President, Treasurer, Secretary), who has made a significant contribution to an ASHHRA Chapter via excellence in chapter management and/or distinguished leadership.
HR Leader Award:
The HR Leader Award recognizes an ASHHRA member who models the five competencies of an HR Leader in health care.  This award recognizes exemplary service and contributions to ASHHRA and to the health care human resources profession.  Current ASHHRA board members including the past president are not eligible for this nomination.
Communication Awards:
The purpose of the Communication Award is to recognize ASHHRA members who have professionally authored books, articles, internal or electronic communications, and to acknowledge contributions made to the human resources profession. An n ASHHRA member must demonstrate outstanding competency in written and/or electronic communication, including:
· A published book or article in the preceding calendar year with relevancy to ASHHRA members and the health care human resource profession 

· Exemplary written and/or electronic employee and/or health care organization communication with relevancy to ASHHRA members and the health care human resources profession 

Communication Award Criteria:
· Entrants / organization must own or have clear rights to entries 

· No promotional materials for marketable products 

· Materials must be planned, developed and implemented by the submitter; materials developed & created by a third party for an organization will not be considered 

· Communication must actually have been used in the organization during the preceding calendar year 

Chapter Management Recognition:
Program Purpose
The ASHHRA Chapter Management Four-Star Awards Program is designed to assist you as a Chapter Leader in the efficient and effective management of your chapter.  This manual is intended to serve as a resource guide and to highlight some of the activities that are trademarks of successful chapters.
To achieve this programs purpose, we suggest that you do the following:
· Assign members of your chapter leadership (e.g., committee chairpersons, committee members, etc.) various responsibilities for completion of the areas that are mentioned in this program. This will help to ensure that no one individual, including yourself, is overwhelmed by the many responsibilities of chapter management, and it will also assist you in the development of future chapter leaders in support of your chapter’s leadership succession planning process. 

· Identify available resources to assist you in the completion of your program (e.g. Regional Consultant, financial needs, other purchased services, etc.). 

Establish specific target dates for completion, affording you enough time for compilation and submission to ASHHRA in a timely manner.
UPCOMING WEBINAR:
Addressing Disparities in Hospital Readmissions: Developing Strategies for Diverse Populations
Thursday, April 28, 2011
3:00 p.m. ET, 2:00 p.m. CT, 1:00 p.m. MT, 12:00 p.m. PT
90 Minute Webinar
Price:
ASHHRA Members: FREE
This webinar is available free of charge, but advance registration is required. To register, click here. If you should have any questions, please contact us at hpoe@aha.org
Register Now
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2011 AWARDS – Deadlines approaching
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Region 7


Arkansas, Louisiana, Oklahoma, Texas





Consultant





Eileen Brown, MPPM


Director of Recruitment/Benefits


Valley Baptist Health System


2101 Pease St.


Harlingen, TX 78550


956-389-6548


956-778-7345


� HYPERLINK "mailto:Eileen.brown@valleybaptist.net" ��Eileen.brown@valleybaptist.net�





Please feel free to call me or email me anytime with any questions, ideas, comments, suggestions….





     �











Welcome from your Regional Consultant - Eileen Brown





Time to thaw and get ready for Spring!


Now that winter is gone, it is time to cultivate our gardens and our careers. Let ASHHRA be one of your tools that you use this year to grow and learn. 


Information on webinars, e-learning and conferences can be found at that ASHHRA website at � HYPERLINK "http://www.ashhra.org" �www.ashhra.org�, a very valuable resource. 





Remember to read your ASHHRA Weekly Updates to find out the latest information in Healthcare Human Resources and as always, please contact me with any assistance or questions you may have!  





_______________________________________________________


Look who’s speaking at the Annual Conference in Phoenix!


CHIP MADERA - Chip Madera is known as The Leadership Lion – The health care speaker with a heart of BOLD!  He speaks over 100 times each year with organizations like The Mayo Clinic, Disney, Westinghouse and Gatorade as well as listing over 150 hospitals and healthcare associations on his speaking resume.


IAN MORRISON    Author, Consultant, and Futurist


Ian is an internationally known author, consultant, and futurist specializing in long-term forecasting and planning with particular emphasis on health care and the changing business environment.  He combines research and consulting skills with an incisive Scottish wit to help public and private organizations plan their longer-term future.








HENRY WINKLER Actor, Author, Producer & Director


Winkler’s portrayal of “The Fonz” for 10 seasons on Happy Days (1974-84) made him one of the most recognized actors in the world. He won two consecutive Golden Globe Awards for Best Actor in a Comedy Series (1976 and 


1977), and three Emmy nominations in the same category. He was also honored with a “star” on the Hollywood Walk of Fame, and is currently seen on "Royal Pains" on USA.
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Upcoming Regional Events








Houston Society of Healthcare Human Resource Administration (HSHHRA)





Bullying and Acts of Aggression





APRIL 20, 2011, CROWNE PLAZA,        RELIANT PARK





Membership Orientation:


7:30 am – 8:00 am


Registration and Continental Breakfast: 8:00 a.m. – 8:45 a.m.





Program: 9:00 am – 10:00 am











� HYPERLINK "http://www.hshhra.onefireplace.org" �http://www.hshhra.onefireplace.org�





5th Annual Metlife Scholarship is now available











Texas Society of Healthcare Human Resource Administration (TSHHRAE)


BARNSTORM 2011: Navigating Your Way to Leadership Success: Gaining Prospective Strategies


 �Topics Include:


Union Avoidance Begins Before a Union is at the Door 


FMLA is More than a 4-Letter Word 


Hiring the Right Employee - Techniques for Hiring Talent that will Help Raise Patient Satisfaction 


Employee Retention & Satisfying Employees 


April 26 – Temple, TX, April 28 – LaGrange, TX, May 4  - Sweetwater, TX, May 4 – McAllen, TX, May 5 – Amarillo, TX, & May 5 – Weslaco, Texas


� HYPERLINK "http://www.TSHHRAE.org" �www.TSHHRAE.org�



































MetLife and ASHHRA will provide one attendee from each region with a scholarship to attend the 2011 ASHHRA Annual Conference. Total package is not to exceed $1,500. 


Purpose


To provide financial assistance to those interested in attending the 2011 ASHHRA Annual Conference & Exposition. The objective is to provide health care HR practitioners with a venue to receive educational tools and resources, in addition to networking opportunities that will allow them to become successful health care HR leaders. 


               Guidelines


The scholarship must be used for the 2011 Annual Conference only.





* A completed application 


   and professional resume 


  must be submitted 


* The scholarship will be


   awarded to one recipient 


   per region 


* Applications must be


   received by May 6, 2011


  to be considered for the


  scholarship 


* Late applications will not


   be reviewed 


* Recipients will be notified


   prior to the conference 


* Recipients must prepare a


   one‐page summary report


   on the conference to be


   published in their 


   respective regional


   consultant’s newsletter 


* Checks will be presented


   at the conference 





Criteria


• Applicant must show


  financial need for the


  scholarship 


•Applicant must be an 


  active ASHHRA member


  (if not a member. JOIN


   NOW)


• Applicant must be planning to attend the conference 


• Consideration will be given to those who are new to the field of health care human resources 


• Consideration will be given to those who are first‐ time conference attendees 





Deadline for Submission 


􀂃All materials must be received by May 6, 2011 
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Save the date:


September 10 – 13, 2011


ASHHRA Annual Conference


Phoenix, Arizona
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